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Special Lecture Series -01 
Electoral Bonds: Donor Privacy verses Transparency of Political Party Financing

by 
Mr. Venkatesh Nayak

 The Lecture Series (online) was started with 
a warm welcome and a background introduction 
about Electoral Bonds by Dr. S. Y. Surendra Kumar, 
Associate Professor, Department of Political Science, 
Bangalore University, Bengaluru. He highlighted 
the Modi Government’s objectives in introducing  
Electoral Bonds and controversies surrounding it, 
since it was notified in January 2018. He stressed 
that the intention of the present lecture was to find  
answers to the following questions: Are Electoral  
Bonds realizing their objective of bringing  
transparency in the donation of funds to Political 
Parties or are they helping Political Parties to cover 
up their donations?
 Mr. Venkatesh Nayak started his lecture  
answering, what is a Political Party? The  
Representation of People Act (RPA) of 1951 does 
not speak about the status of political parties before 
they are recognized. In Income Tax Returns, these  
political parties are registered as Associations of 
Persons; nowhere are they registered as Trusts or 
Co-operatives. Only after they are registered under 
RPA are they called a political party. In the Indian 
Constitution too, other than the 10th Schedule, the 

mention of Political Party is not there. As Political 
Parties survive on donations, it is their duty to be 
transparent to the public as a whole. As individuals  
and companies get tax exemption if money is  
donated, by cash or electronic transfer, a clause was 
there that any party receiving more than Rs. 20,000 
donation from a single source needs to disclose the 
name of the donor. To avoid this, parties started 
to take less than Rs. 20,000. The same clause also  
applied to Electoral Trust.
 To remove this demerit, the Government 
came up with Electoral Bonds which could be  
issued by SBI in the denominations of Rs.1,000,  
Rs. 10,000, Rs. 1,00,000, Rs. 10,00,000, and   
Rs. 1,00,00,000. But it was discovered  
that 99% of Rs. 1,000 and Rs. 10,000 bonds  
were unsold This wasbecause big companies  
bought Electoral Bonds of higher value so  
that they could get some benefit from political  
parties. An eye-opener was the BJP received  
75% of donations through Electoral Bonds. 
Research also highlighted that SBI received  
Rs. 4 crore as commission for selling the  
Electoral Bonds. To further escalate these  
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donations, four major amendments were  
made in 2017 by the Government to the Reserve  
Bank of India Act, Representation of People Act,  
Income Tax Act and Companies Act.  
 With all these amendments, it became  
helpful for Political Parties to easily convert black 
money to white. Once an individual buys a Bond 
and donates it to a political party, the political party  
should encash it within 15 days, or else the money  
will automatically be transferred to PMNRF 
(Prime Minister’s National Relief Fund). Research  
highlighted that around Rs.19 lakh was already  
credited to PMNRF. 
 These discrepancies were highlighted by 
many Right to Information activists and even 
by the Election Commission of India against 
these bonds but the Government ignored them. 

A comparative analysis revealed that most  
countries including Central Asian countries, have 
RTI rights; in Nepal for example, one can directly  
go to Political Parties and ask about their source of 
funding. The Supreme Court of India should take 
up the case of Electoral Bonds in a very stringent  
manner so as to put a stop to political parties, in the 
name of privacy, converting their black money into 
white. This will even put an end to the nexus between 
political parties and big corporates.
 The Discussant of the session, Prof. V. Sudesh  
highlighted some of the legal dimensions of  
Electoral Bonds and said that a lack of transparency  
will convert a democracy into dictatorship. The 
meeting came to an end with a Vote of Thanks  
by Dr. M. N. Ramesh, General Secretary, BUPSAA, 
of Rani Chennamma University, Belagavi.

Farewell to Prof. P. Ramanna
 Prof. P. Ramanna has three master's degrees: an MA in Political Science, a M.Ed. degree and an  
M.Sc. in Library Science. He earned his Ph.D. in Philosophy; began working in the Department of 
Political Science as a Research Assistant in 1994, and then as a Faculty member in 1998. 
He served as Chairman of two departments, Politcal Science (2019-2021) and Philosophy (2019-2020).  
He wasthe  founder of the Empowerment Cell for Differently Abled Students and the Coordinator  
of the Equal Opportunity Cell. His field of specialisation is Karnataka Government and  
Politics, as well as Indian Political Thought. He has authored various books and research articles.
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 On March 10, 2022, the Department of Political Science and Bangalore University Alumni  
Association (BUPSSA) organised a Voluntary Blood Donation Camp in H. N. Auditorium,  
Bangalore University, Bengaluru, in collaboration with the Indian Red Cross Society of  
Karnataka. The camp attracted a total of 125 blood donors, a new high for the organisers. 
This is the second blood donation camp; the first was in September 2017, in which 103 people 
donated blood.     

Voluntary Blood Donation Camp
Department Events
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 In a world, where one swipe can send your 
thoughts, memes, words, songs, dance, music and 
what have you, across the world and back, naturally  
the subject of one change that women would like 
to see online, assumes a new kind of importance.  
Presumably, there are a whole lot of people, more 
so the young, who are spending more time on their  
digital devices than they would be investing in the 
real world.  Their friendships through different  
social media channels can also involve people whom 
they may never see except on a video chat, and yet 
seem to have a strong sense of connect with.  
 Social media is a place where things, true 
or false, get amplified with the flick of a finger.  It is 
also a place where you can hide your identity and 
transform yourself into a person who might be quite 
different from your real life persona.  Ironically, it is 
also possible that the digital YOU might actually be 
the real you, as the anonymity of the internet affords 
complete freedom to give rein to your angst, 
your joys, your frustrations and your deep-seated 
insecurities. In such an eco-system, the most  
vulnerable people would naturally be women, most 
of all young women.  A study that was undertaken 
by Norton a few years ago showed that in a survey 
of four countries, India, Australia, New Zealand and  
Japan, the highest level of online harassment  
occurred in India, with 44 percent of the  
respondents experiencing cyberstalking.   
Of these, in 42% of the cyberbullying cases and in 
nearly half of the instances of cyberstalking, where 
the victim was a woman, the harassment was by a 
perfect stranger.  

 In the year 2008, Section 66A was inserted  
into the IT Act, with the intent of safeguarding  
women from online abuse or stalking.  According 
to Kiran Karnik, former President of NASSCOM 
and member of the expert committee which was  
constituted to suggest changes in the IT Act, the 
amendments proposed by the committee were of 
a benign nature.  But the Parliamentary Standing 
Committee, in its over-enthusiasm, made the laws 
much tighter.  According to Karnik’s interview 
with NDTV, “Things were added on the pretext of  
taking care of defamation and spam, and that gave 
huge power to security agencies.” In the process, the 
cure turned out to be worse than the illness itself.   
Also, there are not enough records maintained  
as to how many women have filed cases under  
Section 66A and what kind of action has been taken,  
under the circumstances.  Barring the case of  
Chinmaya Sripada, the famous singer from  
Tamil Nadu, where two men were arrested for online  
harassment, not much data is available about  
the protection of women under Section 66A. 
On the contrary, it has become more of a stick to 
beat free speech with.
  Among the women who have faced online 
harassment, women journalists, who take a strong 
stand on issues, and women who are outspoken, are 
seen to be at the receiving end, from anonymous  
abusers. In the Press Freedom Index of 2021,  
India ranks 142 out of 180 nations, and this is visible 
in the digital world too. The online space is still a 
space where women can connect with other women  
and share their happiness and angst over what 
is going on in their lives.  They should feel free to  
express themselves, without having to fear  
harassment. But this is easier saidthan done, 
considering the patriarchy that men grow up with, 
in the real world.  If change has to take place about 

One Change that Women want is Social Media

Smt. Melanie P. Kumar
Bangalore-based Independent Writer

Perspectives
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how men engage with women online, it can only  
happen with learning respect for women, from the 
time that they are small.  To this extent, family, society,  
educational institutions, everyone has a role to 
play in the way that boys should be brought up and  
sensitized. The language of gender favours the man 
and willy-nilly, messages are absorbed from one’s 
childhood.  The world of cinema and soap operas 
have also contributed in no small measure to  
perpetuating the status quo. 

 As a woman and a sociologist, gender  
equality is something that I teach, promote, and 
live by, on a daily basis. However, I am saddened 
by the blatant inequities that exist in our homes,  
communities, and society. All institutions in our  
society, including family, educational institutions, 
and media have played their part in perpetuating  
inequality. We live in a society where boys  
experience unquestioned liberties. The same  
society restricts a woman at every stage in her life,  
thus limiting her upward mobility. The societal  
manifestations of patriarchy deny girls of basic 
rights and liberties. It must be noted, however, that  
patriarchy as a system, has its own negative impact 
on men as well.
 The solution lies in battling the system in a 
systematic and sustainable manner, with education 
and awareness at its core. Subtle, yet impactful 
changes in day-to-day behaviour go a long way. We 
must empower our girls. We must prioritise their 
education and career goals. They should be allowed 

 It may be a pipe dream and one can only hope 
that “woh subah kabhi to aayegi” (one day that dawn 
will come), when we will not have to celebrate only 
one day for women and write about the one change 
that we would like to see.  In the words of Gloria  
Steinem, the noted American journalist and  
spokesperson for the feminist movement of the 
late 1960s and early 1970s, “We’ve begun to raise  
daughters more like sons… but few have the courage 
to raise our sons more like our daughters.”

Change the Stunted Mindset, not Women

Dr. Sudha Khokate
Dept. of Sociology, 

Bangalore University, Bengaluru

to decide the course of their lives, and must not be 
dictated by societal norms. They must be taught the 
importance of being financially independent, so 
that they are never at the mercy of another person 
in their lives. Karl Marx had rightly pointed out that  
dependency leads to exploitation.
 At the same time, we must educate our boys  
too. We must sensitize them to gender issues.  
We must teach them consent. We must have honest 
and open discussions about various topics such as  
sex education, menstrual health, etc. that are still 
spoken about in a hushed manner. What we require,  
therefore, is a total paradigm shift. These  
changes must begin not only at the institutional level, 
but in our homes, because it is here that the process 
of socialisation begins. On a higher level, we need  
policies, backed by data and research, that will  
further facilitate this change and growth in society.  
Studies on Property Rights in Kerala reveal that 
if girls own property, the chances of them  
experiencing domestic violence reduce drastically.  
Pradhan Mantri Ujjwal Yojna helped prevent  
respiratory diseases in women by providing clean 
cooking fuel. Such women friendly laws and 
policies go a long way in empowering them. Further,  
we need strict and effective implementation of all the 
existing laws, policies and schemes which aim to help 
and empower women.
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 There is a strong feeling amongst many 
that women are largely under-represented in the  
scientific community in India, and it is with good 
reason. While girls throng the classrooms in the  
undergraduate and post-graduate programmes in 
the basic sciences, the numbers do not translate into 
a robust presence among scientists. Even amongst 
women who go on to earning a doctorate, only a 
small fraction goes on to having a career in science.  
While there is continuous debate on how to bridge 
this gap, and several initiatives floated by the  
Government, it is clear that a lot needs to change 

Perspectives
 We must stop reinforcing gender  
stereotypes. Society determines what it means 
to be a boy or a girl, and these societal conditionings 
typically require children to comply with precise and 
restrictive gender roles and expectations from an  
early age. Children acquire preconceptions by the  
age of three, according to studies, causing the  
world to expand for boys and contract for girls  
by the age of ten. That is why, at home, in our  
daily routines, at school, and at work, we must 
begin early discussions about gender roles and  
challenge the features and qualities  
attributed to men and women [UN Women, 2020]. 
Unconscious gender biases exist in all of us. These 
are roles that we have internalised as a result of 
societal expectations for how men and women  
should dress, behave, and show themselves, as 
well as what kind of work they should undertake 
in some situations. It is up to us to become aware 
of these prejudices and to combat the stereotypes 

that our girls are continually exposed to, whether  
in the media, on the street, or at school. A recent  
survey conducted by Pew Research Centre, a  
Washington, DC-based non-profit, revealed that 
nine out of ten Indians believe that a woman should  
obey her husband. Around 34% of the adult  
population believe that childcare  
should be primarily handled by women and 
around 45% of Indians believe that earning  
money is mainly the obligation of men. It is this 
that we need to break free from.
 Although equality is the dominant principle 
in feminist discourse, we must realise that liberty  
is an equally important principle if not more.  
Let’s spread teaching CULTURE OF LIBERTY in  
our homes and shape the way people think about 
gender. Our girls must be given the liberty to choose 
the way they want to lead their lives. From breaking 
stereotypes to care work and equal rights, we need 
feminist families in the future. [UN Women, 2019]

Dr. Sarbari Bhattacharya
Associate Professor,  
Department of Physics,  
Bangalore University, Bengaluru

One Change that Women Want in the Scientific Community in India

to bring a balance in the gender representation 
amongst Indian scientists. Perhaps, key amongst the  
hindrances in the path of a wannabe woman scientist 
is the need to balance a family and a career. Science  
is unforgiving in terms of the long training process, 
running into several years, required to reach the 
threshold of a research career, with mandatory long 
hours spend in laboratories and field trips. These  
necessities while tolerated in a man as an endeavour 
“essential for his career”, gets couched very often, for 
a woman, as “neglecting the family”. Women often 
feel the pressure to settle down to domesticity much 
earlier than men to avoid squandering away fruitful 
child bearing years. Children, when they arrive on 
the scene, skew the equation even further. The onus 
of taking care of children, especially in the initial  
demanding pre-school years, is mostly borne by  
women. Any time spent away from children in  



Rajneethi  |  8 Perspectives
professional pursuits is then liberally spiked with 
strong feelings of guilt in a woman, a feeling that 
is reinforced and strengthened by practically  
everybody around, including other women. If the 
woman, at this juncture, does not find support in the 
form of an understanding and encouraging spouse 
or a supportive family who are themselves willing to 
take on child care responsibilities to enable her to find 
time to pursue her career, she capitulates into either 
giving up her career or at least settling for a break.
 Unfortunately, a woman usually faces a lot 
of these tough choices at the point of time when 
she is in a position to start looking for permanent, 
or at least, long term employment. If she is really  
passionate about doing scientific research, it makes 
her decide to, at the very least, put off marriage and 
child bearing responsibilities. Whether she is allowed 
to adhere to such a decision once more depends on 
how much support she finds amongst family and 
friends. On the flip side, many women, unwilling to 
give up on their desire to have a family of their own 
and realising that help with child care is going to be 
hard, if not impossible, to find, give up on what could 
be a possibly promising future in scientific research. 
Such a decision is also driven by the fact that the  
academic system is not very accommodating with 
people who have had a “break” in their scientific path. 

 One factor that definitely contributes to this 
harsh choice between “family” and “career” is the 
rule that pegs the maximum age limit for an entry  
level position at an academic institution in India to an  
arbitrary value of 35 years. The age limit of 35 years 
may seem a very reasonable time for a young man. 
It is enough time to be able to earn his doctoral  
degree and even engage in one or two post-doctoral  
positions, before seeking employment at an entry  
level position in an academic institution. For men 
starting up a family simultaneously during this  
period is not fraught with the same kind of dilem-
ma a woman usually faces. For a woman on the 
other hand, the requirement of landing up with an 
academic job and the desire to start a family of her 
own seem at odds with each other, forcing her to pick 
one or the other. It is extremely important that women 
are not put into this position, if one wishes to stem the 
loss of this trained and talented pool of people from 
the scientific work force in this country. While the  
essential requirement for this is a change in overall 
“mind set”, it is evident that this cannot be achieved 
overnight. That being said and done, one change that 
can be definitely made to help women would be to 
abolish the arbitrary rule of a maximum age limit for 
hiring at the entry level at academic institutions for 
both women and men.

 Journalism is the profession with a difference.  
It solicits a different set of work culture as the  
information has to flow, 24x7. Media fights for 
the rights of under privileged and disadvantaged.  
It brings their problems to the notice of concerned  

Dr. Vahini Arvind
Associate Professor, 
Department of Electronic Media
Bangalore University, Bengaluru

Break the Stereotypical Descriptive Approach to achieve Gender Equity

authorities. But gender discrimination is not out of 
this profession too. Women journalists often have 
to negotiate with a range of personal, professional  
and socio-structural challenges, which are often less 
talked about. Gender attacks continue to persist 
in the form of intimidation, threats and violence.  
One change that I expect to happen is social  
reformation in patriarchal language of describing 
the abilities of women. Women being at any level of  
decision making, she is being described with  
feminine nature which has fetched that position  
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rather than identifying her professional ability to 
reach that level. Young girls express that they are 
forced to worry about additional threats when 
they are reporting simply because they are women.  
Most often threats are sexual in nature. Women  
continue to be restricted by stereotypical beats and 
face more job insecurity, lower wages, and gender 
discrimination. 
 Along with this gender bias, women are 
bound to be described with socially practiced gender  
stereotypes. Men are described with their power, 
physical strength, courage and audacity. However, 
women are described with their softness, physical  
appearance, glamour, patience, etc. Therefore in 
the profession too it continues. “I am not wearing a  
bangle to keep quiet!” is very common terminology  
in Kannada language. The meaning of masculine 
is being interested in things like science, maths,  
technology and mechanical objects. Whereas  
feminine interest is described as interested in things 
like language, arts, etc. If a man cries, he will be 
teased with questions like, “Are you a woman to cry 
like that?” There are several such examples to confine 
the women’s ability to home making and taking care 
of children. These stereotypes are conceived at an  
early age; overcoming the conceptual frames will 
be a complex process. We can find very few women 
journalists who are handling political and crime 
beats. Women are assigned to cover art, culture 
and education. Trends from surveys in all countries 
show that although the situation is slowly improving,  
women, except for a few exceptions, do not find  
adequate representation in decision making bodies in 
the media industry.
  Even though there are opportunities, barriers 
exist to prevent women from making it routinely to 
the higher echelons of media organizations. Besides 
the practicality of night drops, separate washrooms 
and lounges to help create a conducive atmosphere 
for women in the male bastion of the newsroom, 
there are barriers to facilitating women’s career  

advancement. The research findings are reflective  
of the need to achieve radical reforms in societal  
values and in the media industry, where women  
continue to remain marginal figures, despite their  
significant contributions.
 The media can and should lead by example on  
gender equity. Media should conduct self-initiated  
but independent gender assessments of their  
organizations, including pay audits to determine 
pay gaps and differences in employment conditions 
and contracts. Media companies should strongly  
consider implementing affirmative employment  
strategies to target more women in areas of  
media where there is obvious and apparent male  
domination. There is a need to address the root  
causes underlying gender insensitivity in the print 
and electronic media, such as ingrained perceptions 
and social and cultural values regarding women 
and girls, facilitate the implementation of a gender- 
sensitive code of ethics by media houses and  
professionals, promote pre-service and in-service 
gender orientation for both men and women media 
practitioners.
  Both male and female journalists need to 
be trained as media gender perspective monitors.  
Journalists, script-writers and presenters/anchors 
need to be provided with an alternative dictionary 
of gender sensitive terminology, in order to counter  
sexist and derogatory language in common us-
age. More awareness is needed on gender equi-
ty and the rights of people to an equitable working  
environment. Media can change the perspective  
of society. It can influence language, thoughts, 
attitudes and behaviour. Therefore media should 
achieve equity within itself to lead society. 
The transformation in descriptive and  
prescriptive stereotypes with respect to gender  
should start from media houses and percolate 
down to the every aspect of society. Media has  
that potential to implementation and bring about  
social change.



Rajneethi  |  10

 The National Policy for the Empowerment 
of Women, 2001 states “equal access to participation  
and decision making of women in social,  
political and economic life of the nation” as one  
of its specific objectives. To this end, “affirmative  
action such as reservations/quotas, including  
in higher legislative bodies, (would) be  
considered whenever necessary on a time  
bound basis.” A proposed statute  
whose legislative intent is in congruence  
with the above is The Constitution (One Hundred  
and Eighth Amendment) Bill, 2008, which 
has commonly come to be known as the  
Women’s Reservation Bill. It is the last in a series 
of Bills that have been introduced on the subject  
since 1996. It seeks to reserve one-third of all seats 
in the popularly elected Houses of Parliament  
and State Legislatures for women. One-third 
of the seats reserved for Scheduled Castes and  
Scheduled Tribes (SC/STs) shall be reserved for 
women of these groups. Reserved seats shall be  
allotted by rotation among the territorial  
constituencies. Reservation shall cease to have 
effect after a period of fifteen years. Although the 
Rajya Sabha passed the Women’s Reservation Bill  
in 2010, the Lok Sabha has kept it pending. For a  
perspective on the length of the waiting period,  
consider that in this duration the Lok Sabha 
has seen two General Elections. Such denial of  
affirmative action toward political representation 
for women cripples the Indian nation’s 
efforts for women empowerment. This is because  

Dr. Sindhujaa Iyengar
Political Strategy and 
Government Advocacy 

Reservation of Seats for Women in Parliament
although the Indian government has introduced 
several development policies that mandate women  
to be the beneficiaries, these policies are in no  
manner gynocentric. These policies are made for 
women by men. The reason for this anomaly may 
be attributed to the lack of adequate representation 
of women in the policy formulation and enactment  
process - the 17th Lok Sabha comprises only 78  
women members i.e. a mere 14% of the total 
strength of the House. Affirmative action exclusive of  
Parliamentary representation effectively creates 
a system that denies women a substantial role in  
determining the nature and content of policies aimed 
at securing their interests; this negates the principle of 
inclusive democracy.
 To rectify this flaw, in democratic representa-
tion in India, the Lok Sabha should statutorily  
provide for reservation of seats for women, inclusive 
of reservation of seats for women from backward 
and marginalised communities, in the Lok Sabha 
and Vidhan Sabhas, through General Elections. The 
fact that at least 20 states have been practising 50%  
reservation for women in their local self-government 
bodies disproves any contention that the people of  
India are not ready for this change. Effective 2010,  
the Rajya Sabha has also clearly indicated its  
readiness for this change. It now only remains  
for the Lok Sabha to align its perspective to that  
of the people, the State Legislatures, and the  
Parliament’s Upper House, and to adopt this  
change that uplifts India by uplifting her women.

Perspectives

 Woman is more fitted 
than man to make explora-
tion and take bolder action in  
nonviolence.

- M.K. Gandhi
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 Progress/ Achievements of Former & Present Faculty

Thoughtful leaders with Collegedunia Indian Education Forum in conversation
 with Prof. Sandeep Shastri 

Resource Person to deliver a lecture, “Social Science Research in  
India: The Limitation”, at the 7 days (online) Faculty Development 
Programme on “Research Methodology”, organized by Tumkur  
University  and GFGC, Madhugiri, Tumkuru District, Karnataka  on 15 
March 2022. 
Resource Person for UGC Inter Disciplinary Refresher 
Course in Social Science, organized by UGC-Human Resource  
Development Centre, Karnatak University, Dharwad, 8  March 2022. 
Resource Person for UGC Refresher Course in English, organized 
by UGC-Human Resource Development Centre, Bangalore University, 
Bengaluru, 29 January 2022. 
Delivered a Special Lecture on “India-Pakistan Relations: The Way  
Forward”, 14 January 2022, The Rural College, Kanakapura, Ramanagara 
District.  

Dr. S. Y. Surendra Kumar

Prof. Sandeep Shastri
Vice- Chancellor, 
Jagran Lakecity University

https://youtu.be/netKxGoyQbo
https://youtu.be/6xTbASEk-28
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Smt. Shabana Gaffar (Batch 1982-1984)
General Manager-HR, 
Tata Consultancy Services Ltd.
  Shabana Gaffar 
 completed MA in Political 

Science and moved to the 
 enticing world of Infor-

mation Technology, by 
completing a Diploma in  
Programming and join-
ing the team of “Software  

Developers”. She was more interested  
in Human Resources than in writing 
software codes. Moreover, she never  
believed that a Political Science degree would  
prepare one primarily for a career in politics, but 
she used the skills she learnt in her Masters. She 
stresses that Masters had made her a successful  
HR professional, by inculcating in her critical  
thinking, Analysis, Communication both written 
and verbal, Debating, Presentation, Leadership etc. 
Presently, she works for Tata Consultancy Services 
Ltd., which employs around 5.3 lakh people across 
the globe and of which 36% are women. To sum up, 
for last 25+ years in TCS  she has been managing 
people and most people knowingly or unknowingly 
are involved in politics at various levels at any given 
time in any organization.

Smt. Shamala Jogaiah, (Batch 1987-1989) 
Principal

 Smt. Shamala passed 
out from the Department of  
Political Science in 1989.  
She has 36 years of teaching  
experience and is presently  
serving as Principal of Sir  
M. Visveswariah PU 
College, Bengaluru. Before 
this assignment, she 

worked in ISEC, Bengaluru for a brief period. She  

has taught Political Science in many Government 
First Grade College (aided) and PU colleges in the 
city. 

Dr. Anitha Ramanna (Batch 1989-1991)
Teacher, Researcher & 
Consultant  
 Dr. Anitha Ramanna  
completed her M.A. in  
Political Science from  
Bangalore University  
(1991) and obtained a  
Ph.D. (2000) in In-
ternational Relations  

from Jawaharlal Nehru University. She  
completed a post postdoctoral fellowship from  
the International Food Policy Research Institute,  
Washington, D.C., USA in 2002. She is a 
Fulbright Scholar and was affiliated with  
the University of California, Berkeley and Harvard  
University in 1998-99. She was C R Parekh  
Fellow at the Asia Research Centre, London  
School of Economics and Political Science in  
2005. She has held faculty positions  
in various Universities including: University  
of Pune, Indira Gandhi Institute of Development  
Studies, Symbiosis Institute of International  
Business and SP Jain School of Global  
Management. Anitha was Vice-President,  
Academic Programs with Authentica from  
2019-2021, and currently works as a Senior  
Consultant with Glow Worm Consulting  
focusing on providing learning and develop-
ment solutions. She has publishedextensively  
on topics such as Intellectual Property 
Rights, Farmer’s Rights and Biodiversity 
in various national and international journals  
including: Development Policy Review, International  
Journal of Technology Management, Journal of  
Agricultural Safety and Health and Asian  
Biotechnology and Development Review. 
 

PROMINENT ALUMNI
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Dr. Kavitha S, (Batch 1992-1994)
Corporate Sector
  Dr. Kavitha has 

been an Inspirational  
leader and HR strategist  
with 20+ years of experience  
in Human Resource  
Management and Con-
sulting. She has been 
heading the Human 

Resource division in various industries and has 
been a planner & implementer, with demonstrat-
ed success of leading change management across 
IT, ITES, Retail, Assessment Education, Hospital-
ity and Real Estate segments. She is a recipient of  
Erasmus Fellowship at Rijksuniversiteit Groningen, 
the Netherlands in the area of Management and 
Public Policy.  Her doctoral thesis, titled ‘Goal Set-
ting and Employee Performance in India and the  
Netherlands’, explores strategizing the goals set 
in relation to employee performance,  
characterized by multiplicity of Public  
Sector enterprises in India and the  
Netherlands. The main research areas of interest 
include strategizing organizational performance 
through goal setting and the influence of Public  
Policies, under the guidance of Dr. Prof Sandeep 
Shastri.
 Kavitha has implemented the compensation  
Benchmarking &  SOP,  at Manipal University  
Hosptial and was instrumental in the merger and 
implementation of evaluation and implementation 
of HR practises at Soni Manipal Hospital at  
Jaipur. She started the “Trac star” initiative to identify 
high potentials of the organization and to build the  
leadership pipeline at MeritTrac , India’s largest skill 
assessment company. At Ernst and Young, she was 
the senior partner involved in assessing the senior  
management of various Public Sector enterprises. 
Presently, she is on the board of MSU – retail as a 
strategy and Management expert. Kavitha is also a 
Qualified and Certified HAY’s methodologist, NLP 
practitioner is involved in many workshops as a  

trainer. She carries a passion to understand Indian 
scriptures and is currently pursuing a bhakti sastri 
course.

“I measure the progress of a community 
by the degree of progress which 

women have achieved.”

-Dr B.R. Ambedkar

“No struggle can ever succeed without 
women participating side by side with 

men.”

-Malala Yousafzai
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Stalwarts  of the Department

  Dr. P.S. Jayaramu 
who holds M. Phil. and Ph.D.  
degrees from JNU New  
Delhi, joined the Department 
of Political Science, Bangalore  
University as Lecturer in July 
1974 and served there for 
forty years before retiring in 
May 2014. He was Profes-
sor and Chairman of the de-
partment and Dean of Arts  
Faculty. During his service, 
Prof. Jayaramu also served 

as member of the Planning and Evaluation Board, 
member of the Academic Council for five terms and 
the Syndicate for two terms. He successfully guided 
16 candidates for the award of Ph.D. and 26 M. Phil 
degrees of Bangalore University during his service.
 He was a Senior Fellow of the ICSSR, New 
Delhi during 2017-19.He is presently a member of 
the Planning and Evaluation Board of Jain University 
in Bengaluru, a member of the Advisory Council of 
Bangalore North University and Maharani Lakshmi 
Ammanni (Autonomous) College. He was a member  
of the Committee appointed by the Karnataka State 
Council for Higher Education which submitted 
the feasibility report for starting a University in the 
North Kanara region of the state. 
 He has authored several books, contributed  
over sixty chapters to edited volumes and published  
more than 150 articles in national and  
international journals, besides periodically  
contributing articles on current affairs  
to newspapers and the Mainstream weekly.  
His forthcoming book is Changing Composition and  
Working of the Karnataka Legislative Assembly,  
He is a regular contributor to Deccan Herald.  
He is also invited by TV channels for discussions 
on current affairs, especially for analysing state 
and national elections. He has presented papers 
in international conferences and seminars in  
America, United Kingdom, France, Italy, Austria, 

Russia, Nepal, Singapore and Pakistan.
 His international assignments include Unit-
ed States of America under the International Visitor 
(IV) Programme in 1989, was a Fellow at the Institute  
of American Studies, Salzburg, Austria in 1991,  
a Visiting Professor at the Institute of Humanities  
and Social Sciences in Paris in 1997 under the UGC’s 
Social Scientists Exchange Programme, a visiting 
Professor at Moscow University, Moscow during 
the second half of 1998 and  a Visiting Fellow at the  
Institute for South Asian Studies in Singapore in 2008.
 Prof. P. S. Jayaramu is associated with NAAC 
in the assessment and accreditation of Colleges 
and Universities for the last twelve years. He was a  
member of the Committee appointed by NAAC 
for the preparation of the Revised Accreditation  
Framework (RAF) for the assessment and  
accreditation of Higher Educational Institutions 
in force since July 2017. In recent times, he has  
delivered lectures in workshops and seminars  
organised by Colleges and Universities familiarising  
the institutions about how to prepare themselves 
for assessment and accreditation under the new  
framework. 

 It was my immense luck and fortune to 
be a student of Prof P.S. Jayaramu who was a  
renowned Faculty in the Department of Political  
Science, known for his dynamic and dedicated  
teaching methods. His vast knowledge,  
uncompromising in quality had led number of 
students to achieve goals and success in the path. 
His unique vocabulary-based methodology  
in teaching, evaluation of world politics with 
critical analysis and presentation were key  
motivational aspects to most of us. It is my proud 
feeling and great responsibility to express my 
genuine thoughts in this forum.

Smt. Sujatha K C 
(Batch 1988-1990)

Deputy Commissioner of GST, 
Government of Karnataka

 Dr. P.S. Jayaramu
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Department of Political Science, Bangalore University, Jnanabarathi, Bengaluru-56 
*  *  *  *  *

Bangalore University Political Science 
Alumni Association (BUPSAA)

 BUPSAA was launched on 8th March 2014. 
Since then, it has organized several programmes like 
Prof. K. H. Cheluva Raju Memorial Lecture, Panel  
Discussions, Blood Donation Camp and so on.  
From time to time, BUPSAA has collaborated with 
other institutions and organizations in conducting  
academic activities. 

To become Member of BUPSAA
(click and fill the Google form)

Click Here 

 Jayaramu sir has inspired me to pursue  
International Relations and Foreign Policy as 
a subject to teach. In terms of my study and  
academic endeavours, his teachings have had a 
significant impact on me. For the entirety of my 
academic career, he has served as a role model 
for me. He was my teacher and Research Guide 
who taught me foreign policy and international 
relations. Whatever, I am today, it is due of his 
unwavering support and encouragement.

 The bell had rung it was my first day at 
Bangalore University amidst a group of people, 
knowing not a single word of Kannada. There 
came a very strict Professor at a glance and the 
way sir made us so familiar and comfortable 
at the same hour was a really great experience.  
Jayaramu sir is an excellent academician,  
perfect in delivering lectures, let it be on  
International relations or motivational.  
The amount of dedication that sir had in every 
sphere, as a Chairman of the Department, and 
in other posts in the University was awesome.  
The hard work and guidance he gave behind 
every student, be it a Kannada or English  
medium. Jayaramu Sir wasn’t just interested in 
teaching and passing on academic knowledge 
to his or her students but was versatile in all  
the spheres. Sir positively impacted me a lot 
to grow in life, personally and professionally. 
“Dhanyawadagalu Sir, nimma ashirvada yendigu 
namma mele irrali”.

Dr. Mohan Das  
(Batch 2001-2003)
Assistant Professor, 

VSK University, Bellari

Smt. Gurvinder Kaur 
(Batch 2011-2013)

Assistant Professor, BMS Law 
College, Bengaluru 

BUPSAA Bank Details
Name of the Account holder: BUPSAA
Name of the Bank: Union Bank of India

A/C No: 214421010000030
IFSC: UBIN0921441
Branch: Nagarbhavi, 

Next to National Law School

Life time Membership  -  ₹ 1000/-

https://forms.gle/2UDPDo7K6LHodHqe7

